ABSTRACT
INTRODUCTION-
Along with the changing business scenario, the nature and framework of business also becomes dynamic. The business activities nowadays are getting more and more complex. To handle these complex business activities there is huge demand of multi-skilled intellectuals. Today the jobs in the organizations have taken such shape where they are not task specific. In previous phase of market structure the jobs were more specialized so they needed people with specific job skills. But today, jobs are so enriched and multifaceted. So, on such jobs the individuals having those capabilities are required most. Now organizations give value not to the heads but to the skills, knowledge and abilities in them. All these required skills are called as Employability Skills. These skills are nothing but the individual's ability to gain initial employment, maintain employment, move between roles within the same organisation, obtain new employment if required and (ideally) secure suitable and sufficiently fulfilling work (Hillage& Pollard, 1998).
The emerging drive of business boosted the employment in all sectors but majorly in services based business. This has increased the demand of management level jobs or those jobs which are based on skills called soft or professional skills. These skills are fundamental or generic as they are required in all kind of jobs. It leads to the need of such competent professionals to provide such services followed by need of such professional courses like Management (MBA and other related courses in Management Faculty). With the typical mindset of studying from a specific university or institute will help candidates to get a good job, aspirants for these courses strive to get admissions in such universities and institutes only. The aspirants with more intellectual capabilities acquired admissions and migrate to such universities like Pune University. Students, who are not able to get admissions there, choose to go elsewhere unwillingly. This causes some sort of differences in the employability scores of students as well among the graduates from different universities. This paper is an attempt to find out the facts behind whether employability among these students differs as per the university or not? To find out this, authors have conducted pilot study for the students of management faculty (MBA) under North Maharashtra University, Jalgaon and Savitribai Phule Pune University.
OBJECTIVES OF RESEARCH PAPER-
By keeping following objectives in mind authors have conducted this study as a pilot study for his Ph. D. research on this topic. a. To study the level of employability skills among the students of management faculty (MBA) under NMU, Jalgaon & SPPU, Pune.
b. To understand the factors affecting the level of employability skills of these students.
c. To compare the employability skills among the students of management faculty (MBA) under both the universities.
SIGNIFICANCE OF THE TOPIC-
New career concepts suggest that employability and career success depend on continuous learning and being adaptable to new job demands or shifts in expertise (Scholarios, 2008 ). An adequate supply in to the labor market of graduates with viable skills underpins a nation's ability to position itself against global competitors and increase its capacity for innovation and expertise (Toland, 2011) . This study will be helpful to provide direction to the efforts of authors of this paper and other such experts or researchers who want to study this concept. Employability is enhanced when students actively engaged in a range of learning activities and when the connection of these activities with employability is made clear to them (The Higher Education Academics, 2006). 
EMPPLOYABILITY SKILL COMPONENTS SELECTED BY AUTHORS

RESEARCH PROCESS APLLIED-
Research Problem-The research problem is to study and compare the level of employability among the students of management faculty (MBA) under NMU, Jalgoan& SPPU.
Research Design-The Descriptive and Analytical designs are applied for this research paper. Descriptive approach is used because authors want to portray the ground level scenario of the selected topic. On some accounts this study comes to Quantitative approach as well.
Research Hypothesis-The following hypothesis statement led authors to the results of this study-"There is no difference between the levels of employability skills among the management faculty students (MBA) under NMU, Jalgaon and SPPU,Pune"
Sampling Design-As this is a pilot study, from both the universities authors have decided to select a Sample Size of 100 students in total means 50 from each university. Authors have applied the Simple Random Sampling method for the selection of this sample.
Data Collection Tools-For the collection of primary data related to the employability of the respondents, authors have used Questionnaire designed for this purpose. The questionnaire has been designed on the basis of structured questionnaires used in previous researches on similar topics and some modifications are done as per the requirement of this research study. The skill sets discussed earlier in this paper are used for this purpose.
DATA ANALYSIS & INTERPRETATIONS-
The data which is collected through questionnaire has been analyzed by the authors as follows. Authors have described the characteristics of the sample first and then the inferential analysis for comparing employability has been carried out. After that the hypothesis has been tested. For the testing of hypothesis authors have used T-test for Independent Samples. Let's have a deep view of analysis further. 
I. Age wise Distribution of a sample-
II. Gender wise Distribution & its effect on Employability-
Table 2-Gender wise distribution of sample
Above table shows that the sample has equally distributed by gender that means almost equal male and female respondents have filled up questionnaires. 
Effect of Gender on Employability-
III. Basic Graduation wise Distribution & its effect on Employability-
Effect of Basic Graduation on Employability-
V. Family Income wise Distribution & its effect on Employability-
Table 7-Family Income wise distribution of sample
Above table shows that most of the respondents from both samples have family income up to 1 lakh (61%) followed by 1-3 lakh (24%) and lastly above 3lakh (15%). Above table reflects that respondents who belong to income group of up to 1 lakh and income group of above 3 lakh have scored more in employability of majority of skill sets.
Effect of Family Income on Employability-
VI. University wise comparison of Employability of Respondents-
Table 9-Effect of Family Income on Employability
Above table shows there is negligible difference between employability of respondents from both the universities.
VII.
Hypothesis TestingThe hypothesis gives direction to the research. For this research paper the hypothesis statement is as follows-"There is no difference between the levels of employability skills among the management faculty students (MBA) under NMU, Jalgaon and SPPU,Pune"
Testing of HypothesisHypothesis is to be tested statistically. This validates the research more. Here there are several variables in this research. Two independent samples are present here i.e. sample from NMU & SPPU. To test the variances of the variables from these two independent samples it becomes necessary to test such hypothesis by T-test of Independent Samples. Following table shows the testing and its result come out of software available for research tools. If we observe the above table carefully we can get that the value in the column Sig. (2-Tailed) all the values are greater than 0.05 (>0.05) which is standard value of 't' for 95% confidence interval. Due to which we have to accept the hypothesis mentioned above which means there is no such significant difference in the employability skills among students of management faculty studying under NMU, Jalgaon and SPPU. The statistical quantitative analysis shown in table-9 also supports the outcome of hypothesis testing.
CONCLUSION-
Through this research paper authors have studied the level of employability skills among the management faculty students (MBA) from NMU, Jalgoan and SPPU. The difference of employability has been observed between the students from both of these universities. As the purpose of this research paper is to study and compare the level of employability that has been achieved through this attempt. As this study is a pilot study, authors can study this concept at broader level for Ph.D. research which widens the scope of this research.
